On a scale of 1-10, where 10 means that you are very satisfied, where would you rate the Preventing Work Disability Workshop?
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What did you like best about it?
· The handouts and Information provided.
· Provided new tools to use.
· Interaction and case studies, gives hands on [examples].
· Good-Valid information.
· Well-organized, informative, a lot of tools.
· Information.
· Jason is very knowledgeable about workplace disabilities.  Very good presentation.
· Presenter was great.
· Very informative-good key points-Trainer very upbeat.  Good sense of humor and knowledgeable.
· Learning the process – questions.
· Practical examples in class.
· Very informational.
· Excellent tools to use.
· Informational, great tips, advice.
· How to bring injured worker back to work the right way and the process.
What did you like least about this?  How might this be improved?
· A lot of Info in a short time.
· Need information on how to process documents between local HR and OHWU.
· Not sure.
· Yes, no management support (actual).
· Too much info in a short time, I did not realize more work added to local HR.  Felt rushed on some topics.
· Being 8 hrs.
· I felt like there is going to be more work to do another task.  As more and more come to light my buy in became less.  Maybe having a discussion about this after the traning may be helpful.
· Nothing, I do think this will be an evolving process.
· A lot of information in a short time frame.
· Moved quickly through case studies.
· I’m a fairly new HRC and still learning the process.
On a scale of 1-10, where 10, means that course was highly relevant to your job, where would you rate the Preventing Work Disability Workshop?
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What topic(s) were the most beneficial to you and that you can take back to your job and readily use?
· 30, 60, 90 day Check-In.
· In my current job, I do not interact with injured workers.  This provided me information on the tools & expectations that my staff will be working on.
· I believe it was all beneficial.  In my HRCA role, I don’t directly deal with workplace disabilities. This training will help me for future roles and assist my HRC’s in theirs.
· Statistics – having the ‘real’ relevant information presented to HR – why claims might need to be managed differently but consistently.
· All of it.
· How to communicate with Employees was helpful, framing questions.
· Different way to talk with Employees.
· Language.  Using proper ‘language’ can make a difference.  “V.E.C.C” sets good road map.
· Expectations, process sheets, step by step [process].
· All of it.
· All of the topics will apply.
· How to develop a strategy to bring back injured worker and the steps to take.

Did the workshop give you more information about working with challenging return to work cases and situations?
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On a scale of 1-10, where 10 means that the course was well organized and topics were relevant to each other, where would you rate the Preventing Work Disability Workshop?
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On a scale of 1-10, where 10 means you were very satisfied with the presenter, where would you rate your presenter?
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On a scale of 1-10, where 10 means that the pace of the workshop was appropriate, where would you rate the Preventing Work Disability Workshop?
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Notes 
· HR is concerned about how to fit this into their work.
· A lot of info for one day, but useful info.
· Longer lunch if 8 hour day – need a rest. 
· Two days.
· Great training. I'd prefer my packet follow the presentation exactly where I could add my own notes, but that's a preference. Also, too many handouts. Should just be part of the presentation.
· There is quite a bit of information to process and may need more time for the attendees to digest the information.
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